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1. OIEHOYHBIE CPEIACTBA JId TEKYIIEI'O KOHTPOJIA
YCIIEBAEMOCTH

1.1 BOITPOCHI JlU/TAA COBECE/[OBAHUA
9. Koumponv uHOu8udyaibHulx 3a0anuti 015 8HeayOoumophou pabomwi. Ilepesod mexcma no
cneyuanbHOCmu.

Bapuanr 1
Small and medium sized enterprises

One of the many ways of sustaining competitive advantage for small and medium sized enterprises
(SMEs) is when employees, not only effectively interact with one another, but do so for the
purpose of helping one another accomplish set tasks and responsibilities. Such interactions and
help not only ensure that employees freely and willingly share information and knowledge; it does
facilitate innovative behaviors of employees, and can lead to competitive advantage for small and
medium-sized enterprise.

Building competitive advantage for SMEs has been linked to knowledge management process of
an enterprise; encompassing the recognition of a problem, devising ways of solving the problem
and institutionalising the problem solving process into the practice(s) of the organization.
Employee’s social interaction and helping behaviours encourages knowledge sharing and initiate
the process of bringing new problem solving ideas into use. Employee Social Interaction (ESI) is
a kind of capital to organisations (in their definition of organisational social capital) when they
opined that organisations create values by and for themselves through their internal relations
among and with employees, as well as building external alliances and reputation. They referred to
ESI at work as the relational wealth of firms associated with a common sense of purpose and strong
norms of cooperation. Viewed from the perspective lenses of social capital, ESI has a causal
relationship with increased growth and better performance of firms. Effective and affective social
interactions among employees also breeds organisations’ innovative capacity and employees’
innovative behaviours, which can lead to competitive advantage of firms. Actions or inactions of
an individual employee that support and facilitate the execution and completion of both routine
and non-routine work constitute helping behaviours in organisation. Helping behaviour in
organisations are the interpersonal, formal and informal actions, inactions, attitude, nuges that are
affiliative, cooperative and positively and intentionally directed towards supporting other
individuals at work.

(Hakeem AdeniyiAjonbadi, Bashir AboabaMojeed-Sanni, Bisayo Oluwatosin Otokiti. Sustaining
Competitive Advantage in Medium-sized Enterprises (MESs) through Employee Social Interaction
and Helping Behaviours. Journal of Small Business and Entrepreneurship Development.
December 2015, Vol. 3, No. 2, pp. 1-16)

Bapuanr 2
Information Quality

Information quality refers to the judgment and evaluation that customers do about the information,
that is characterized by the degree of precision, by how much the information is really capable of
informing and by the relevance (utility) of the information available by the website. In this sense,
Gao, Zhang, Wang, and Ba (2012) define information quality as how much the information
available about the attributes of a product, brand or company is useful for customers, what helps
them evaluate such object. Kim and Niehm (2009) complement such idea by saying that the
perception of customers that the website is interactive and that allows them to make their searches,
may be positively associated to the overall evaluation that the customer does about the website’s
information quality. In the online shopping context, information quality can reflect on the product



or service quality. By the way, allowing customers to have more discernment on what concerns
important aspects or attributes about the product or service, seen that customers can only evaluate
products or services based on the website’s presented information, while in traditional retailing,
this evaluation can be made from products visualization, in a tangible way. Therefore, customers
depend on information available on the websites and the evaluation that the customer does about
the quality of the information that the website offers is a vital factor for online purchase websites
success. As a result, by providing valuable and detailed information, the chances of attracting and
retaining customers increase. People in general, whether they are deciders in companies or
costumers, are not perfectly rational neither can be induced to behave in a rational way, which
means that, mostly, they are bounded rational individuals (Jiang, Fang, Fan and Wang, 2013). This
way, rationality seeks to find preferred behavior alternatives according to some values system or
beliefs that allow evaluate the consequences of a specific behavior.

(Gabriel Sperandio Milan, Suélen Bebber, Deonir De Toni, LucieneEberle. Information Quality,
Distrust and Perceived Risk as Antecedents of Purchase Intention in the Online Purchase Context.
Journal of Management Information System & E-commerce. December 2015, Vol. 2, No. 2, pp.
111-129)

Bapuant 3
The gross domestic product

The gross domestic product (GDP) statistics by the United Nation’s system of national accounts
(SNA) is a cumulative estimation of economic data. In practice, these statistics are largely
contingent on countries’ basic statistics and the estimation methods differ by country. More
specifically, they vary between developed countries such as Japan and developing ones such as
China, depending on the circumstances under which the SNA was introduced, statistical systems,
and existing statistics. To derive consistent GDP estimates using production, distribution, and
expenditure approaches, in 1968, the input—output framework was introduced in the account
system. Japan has been faithfully following this framework advocated since 1968 SNA on an
annual basis. Using input—output data as a filter, the production side of GDP is estimated using the
value added method, while the expenditure side is calculated using the commodity flow method.
However, in China, it is well-known that the national account system is compliant with the material
product balances system(MPS) set up during the planned economy period. During its transition
from a centrally planned economy to a socialist market one, China also switched from an MPS-
based to SNA-based national account system. As a result, the framework to generate GDP statistics
follows this historical background. In China, input—output tables are created every five years, and
thus, the lack of annually tabulated data is a constraint in estimating basic statistics and
particularly, GDP statistics. Each industry’s value added and expenditure item are estimated
separately using various statistics. Therefore, the discrepancy between production and expenditure
is greater than that in Japan. In addition, China considers production-side estimates as a GDP
criterion since its basic statistics are relatively rich. Japan and China have adopted significantly
different estimation methods for real GDP, which is used to calculate economic growth rates.

(LI Jie, KUROKO Masato. Single Deflation Bias in Value Added: Verification Using Japanese
Real Input—Output Tables (1960-2000). Journal of Economics and Development Studies. March
2016, Vol. 4, No. 1, pp. 16-30)

Bapuant 4
Determinants of Competitiveness and Efficiency in the Banking Sector

Recent studies on bank competition stress on the importance to design bank activities that can be
used to face competitive forces rather than depending on market structures offer a theoretical
model that related bank competition to country’s financial stability. Further empirical evidence is
evident in certain African countries, such as Zambia where positive and significant association is



reported between market-based financial reforms and bank cost efficiency. According to the
relevant literature, bank competition can be measured by two main streams: structural and
nonstructural approaches. The structural approach constitutes a natural link between concentration
and competition and includes two models: (a) the structure-conduct-performance paradigm and
(b) efficiency hypothesis. The former model states that bank performance is greatly affected by
exogenous factors related to market structure, explicitly basic demand and supply conditions. This
model is used to test whether higher levels of concentration in the market cause collusive behavior
among larger banks and thus result in superior performance investigates the relationship between
market structure and performance by claiming that high efficient banks gain market share by
reducing prices as a result of their profit maximizing behavior(Berger, 1995). That is, market
concentration results from the superior efficiency of leading banks.

On the other hand, the nonstructural approach states that competition can be measured directly
without the use of the relationship between structure, conduct, and performance. Competition,
under the nonstructural approach, can be measured using factors such as revenue behavior, risk
profiles, and entry and/or exit barriers. Two strands in the literature have been discussed
concerning bank competition and financial stability. The traditional view of competition fragility
states that high bank concentration rods market power and results in lower profit margins,
accordingly reducing bank franchise values that encourage bank risk-taking to increase return.
(Tarek Eldomiaty, Ahmed Fikri, Wael Mostafa, Hager H. M. Amer. The Financial Determinants
of Operating Efficiency for Lowand High Competitive Banks in Egypt. Journal of Finance and
Bank Management. December 2015, Vol. 3, No. 2, pp. 07-23)

Bapuanrt 5
Self-confidence during consumer decision-making

Literature confirms that self-confident consumers would be selective, yet focused in their
information search because they either already possess the product knowledge, or know where to
find and access the information they require. They also know how to evaluate product alternatives
and how to reduce risk, which fuels the assumption that self-confident consumers possess
persuasion knowledge. Understandably, a consumer’s self-confidence will drop if risk perception
increases, i.e. when purchase decisions pose considerable repercussions that might be difficult to
deal with, for example if the possibility that a product might fail one’s expectations and will have
to be replaced or repaired prematurely with unfortunate strain on a household’s budget. Increased
risk perception is detrimental in terms of a consumer’s self-confidence during the decision-making
process. This is particularly true for consumers who lack relevant product knowledge or who
possess subjective knowledge that is inadequate to solve their decision problem.

This could result in consumer dissatisfaction which has unpleasant repercussions for retailers.
Scholars confirm that cognitive ability to understand a problem, to detect problems in advance and
to solve them, reduces risk perception. The cognitive processes involved in consumer decision-
making include problem recognition, information search, a rational pre-purchase evaluation of
purchase alternatives, the actual purchase decision as well as a post purchase evaluation process
where the product‘s performance is equated to one’s initial expectations - whether realistic or not.
The more challenging a purchase decision seems, the more extensive a consumer’s cognitive
involvement during a purchase decision, which influences decision-making in multiple ways.
Based on the potential positive contribution of consumer socialisation and product-related
consumersocialisation on consumers’ ability to confidently deal with purchase decisions, older
consumers are expected to be more experienced and therefore more self-confident and less risk
averse than younger consumers, which enhances their potential to make informed purchase
decisions.

(Alet C Erasmus, Suné Donoghue, Lizelle Fletcher. Proposing Persuasion Knowledge as the
Antecedent of Consumers’ Self-Confidence during a Complex Purchase Decision. Journal of
Marketing Management. December 2015, Vol. 3, No. 2, pp. 27-38)



Bapuanr 6
Consumers’ behavior

Consumers’ behaviour in the market place has consequences for the support that retailers need to
provide to keep customers happy and to ensure return intentions. Consumers who admit that they
need assistance are less of a burden than consumers who are self-confident but whose confidence
is based on subjective knowledge that is not correct or complete. The finding that older, more
experienced consumers as well as higher income consumers are more self-confident, confirm the
vulnerability of lower educated and less experienced consumers. Efforts to support the purchase
decisions of these consumers in the marketplace should therefore be encouraged to increase
consumer satisfaction and to reduce negative disconfirmation of expectations and complaints
which is detrimental for all. The persuasion knowledge of younger consumers could be boosted to
encourage and enhance their IA as well as CSF. In store facilitation by well-trained sales
executives and provision of non-intimidating product information in an interesting format that
young consumers can relate to, are recommended.

Despite insightful conclusions that will hopefully incite further research in the domains of complex
consumer decision-making and theory relating to internal factors that influence consumers’
deliberation of purchase decisions, the researchers acknowledge the limitations caused by using a
four point Likert-type scale in the questionnaire. It is recommended that in future, the measuring
scale should allow for SEM using Maximum Likelihood analyses, i.e. preferably five or more
increments in the scale. Further research is also recommended to explore the relevance of
persuasion knowledge when purchasing other product categories to confirm the need for further
attention to consumer self-confidence and related constructs in consumer behaviour literature.
((Alet C Erasmus, Suné Donoghue, Lizelle Fletcher. Proposing Persuasion Knowledge as the
Antecedent of Consumers’ Self-Confidence during a Complex Purchase Decision. Journal of
Marketing Management. December 2015, Vol. 3, No. 2, pp. 27-38)

Bapuanr 7
American Depository Receipts (ADRs)

ADRs are financial instruments that facilitate the ownership of foreign securities without taking
physical possession of such securities. These receipts indicate investors’ claim on the underlying
foreign securities. ADRs are usually issued by the U.S. banks called depositories. As Merjos
(1984) states “the receipts are contracts between the bank and the holder certifying that a specific
number of foreign shares has been deposited with the bank’s overseas branch or custodian, and
will be held on deposit as long as the ADRs remain outstanding.” These banks or depositories
actually take physical possession of foreign securities through their foreign branches or custodians,
and then issue receipts on these securities. The banks perform several duties for ADR holders
which small investors in foreign securities would find difficult or impossible to do on their own.
These duties include, receiving dividends on these securities, paying any foreign withholding
taxes, converting the proceeds into dollars, and passing the dividends onto the receipt holders.
Origin of ADRs

The guaranty Trust Company of New York introduced ADRs in 1927. This company later merged
with J.P. Morgan in 1959 to form the Morgan Guaranty Trust. ADRs did not become popular until
recently, as more U.S. investors search for more convenient ways to jump on the international
band wagon. Investors are discovering the opportunities in foreign markets as many of these
markets have outperformed the U.S. market in recent times.

ADRs are classified into two - sponsored and unsponsored. With sponsored ADRs, the foreign
companies appoint a bank to be an intermediary between the company and the ADR holders. The
ADRs in this case are fully registered with the SEC, and can trade on the New York Stock
Exchange (NYSE) and the American Stock Exchange (ASE). Unsponsored ADRs on the other



hand, are created at the request of U.S. brokerage firms without the active involvement of the
foreign companies.

(Dal O. Didia. Emerging Markets, American Depository Receipts and International
Diversification. Journal of International Business and Economics. December 2015, Vol. 3, No. 2,
pp. 43-50)

Bapuanr 8
Foreign direct investment

Foreign direct investment (FDI) is desirable and necessary form of capital flow for the growth and
development of emerging and developing countries. As Borensztein and Lee iterate that FDI is an
important instrument for economic growth as it leads to superior technology transfer into the
recipient countries from the developed nations. FDI made by multi-national corporations (MNC)
is an important channel to acquire advanced technology by developing countries. FDI also creates
technological externalities like knowledge spillovers and demonstration effect for domestic
industry. Researches have also shown that FDI has positive effect on the domestic firms’ total
factor productivity and their propensity to export (Chung et. al. 1994). Overall, the beneficial
effects of FDI on economic growth of a country are abundant. Several factors have been identified
by scholars, which are expected to increase foreign investment in a developing country. For
example, management skills, economies of scale, innovative product technologies, market
structure, market size and growth, infrastructure, exchange rate risks, labor costs are important
determinants of FDI. Overtime developing countries have been making sincere efforts to attract as
much foreign investments into their countries as possible. It is noted that FDI has increased
considerably in the developing countries in past 25 years. In developing countries with a GDP per
capita of US $ 9075 or less, share of foreign investment rose from a mere 0.1% in 1980 to more
than 3% in 1999. Besides economic indicators, lately, scholars have also identified political factors
as important determinant of economic growth of a country. Political institutionalization, amount
of democratic experience, political learning is some of the things that are seen to have some
positive effect on the economic performance of a country. For example, Gerring, et. al. argue that
longer a country has experience with democratic institutions, better would be the economic
performance.

(Subaran Roy, Swetasree Roy. Foreign Direct Investment, Institution and Economic Growth:
Evidence from MENA Region. Journal of Economics and Development Studies. March 2016, Vol.
4, No. 1, pp. 39-49)

Bapuanr 9
Autocratic and democratic leadership.

Autocratic leaders, who are also known as authoritarian leaders, provide clear explanations for
what the task is, what exactly has to be done, when the deadlines are and the way it should be done
in. This leadership style is instructions-centric and the ways of controlling the followers. There is
also a clear distinction between the leader and the followers. Autocratic leaders make decisions
independently with very few or even sometimes no input is done by the rest of the group.
Researchers found that decision-making blocked creativity and put limits in the faces of followers
under the autocratic leadership. Lew in also found that it is more difficult to move from the
autocratic leadership style to a democratic style than from a democratic leadership style to the
authoritarian one. The negative part of this style is that it is usually viewed as controlling, bossy,
and dictatorial. Autocratic leadership is best used in situations where there is a limited time for
taking the opinion of the group and making a decision or where the leader is the most
knowledgeable member of the group. The autocratic approach can be a good thing when significant
and rapid decisions are needed. However, it creates disorders and even unlikely environments
where the followers make the leader hated. Autocratic leadership actually has some potential



advantages; if leaders learn to use the elements of the autocratic style properly.

Democratic leadership, also known as participative leadership, is a type of leadership style in
which members of the group take a more participative role in the decision-making process unlike
the autocratic style. Researchers have found that this leadership style is usually one of the most
effective styles and lead to higher productivity, better contributions from group members, and
increased group morale. Democratic leadership works best in situations where group members are
skilled and eager to share their knowledge. It is also important to have plenty of time to allow
people to contribute, develop a plan and vote on the best course of action afterwards.

(Swapna Bhargavi, Mr. Ibrahim Shehhi. Leadership Styles and Organizational Performance.
Strategic Management Quarterly. March 2016, Vol. 4, No. 1, pp. 87-117)

Bapuant 10
The effective leader

The effective leader is the leader who leads himself before leading others. The leader’s biggest
challenge is to stay accountable for personal and team action. Leaders should have insights, must
stay purpose driven to move the team forward and to inspire leadership among them. Even when
the organization provides all facilities and motivation systems, the leaders should have the
intention to work by themselves with patience to achieve the required results. Self-leading gives
the leader an exceptional confidence to lead others without any hesitation because he is actually
testing the action on himself. Leaders in the government sectors have further challenges of leading
employees that are relatively inexperienced than their counterparts in the private industry. Leading
yourself well means that you hold yourself to a higher standard of accountability than others do.
In other words, leadership is trusting you and being right. Actually, for these reason leaders should
lead by example to begin with to have others emulate them. In terms of research scope to enhance
the organizational performance, it is suggested to lead self by implementing the organizational
values which will give leaders the credentials to lead others. The organizational values of the
government entity considered for this research are: integrity and honesty, justice professionalism,
effective communications, excellence.

Leaders have to keep asking themselves how they could be better, how to improve things, how
many new ideas are suggested, how many creative thoughts are implemented and how could they
help people with better than what they think. Leaders should celebrate their teams’ achievements
and appreciate every contribution to goals accomplished. This value is focusing on leaders and
how they should be proactive and positive thinkers.

(Swapna Bhargavi, Mr. Ibrahim Shehhi. Leadership Styles and Organizational Performance.
Strategic Management Quarterly. March 2016, Vol. 4, No. 1, pp. 87-117)

IlIkana ouenueanusn. 100 OamibHas.

Kpumepuu oyenusanusn (nudsiceciedyrowue Kpumepuu OYeHKU S8IS0MCL NPUMEPHLIMU U
MO2Yym KOPPeKmupo8amvcsi) .

85-100 6ayoB (MM OIEHKAa «OTJIUYHO») BBICTABIAETCS OOy4aromiemycs, €clid OH
MPUHUMAET aKTUBHOE yJacTue B Oece/ie o OONBIIMHCTBY 00CYXK/IaeMbIX BOITPOCOB (B TOM YHUCIIE
CaMbIX CIIOKHBIX); JIEMOHCTPUPYET CPOPMUPOBAHHYIO CIOCOOHOCTh K JHAIOTUYECKOMY
MBIILJICHHUIO, MPOSIBIISIET YBaXKEHHE U MHTEpEC K MHBIM MHEHMSIM; BIafeeT TTyOOKUMHU (B TOM
qyclie JOMOJHUTEIbHBIMU) 3HAHUSMHU TIO CYIIECTBY OOCYXIaeMbIX BOIPOCOB, OPATOPCKUMU
CIOCOOHOCTSIMU U TIPAaBHJIAMHU BEJIEHUS TMOJEMHKH; CTPOUT JIOTMYHBIC, apryMEHTHPOBaHHBIE,
TOYHbIE M JIAKOHWYHBIC BBICKA3BIBAHUS, COIMPOBOXKIAEMbIE SPKUMH MPUMEpPaMH; JIETKO |
3aMHTEPECOBAHHO OTKIUKAETCS HAa HEOXKHJIAHHBIE paKypchl Oecelbl; HE HYXKIAeTcsl B
YTOYHSIOMIMX U (WJIK) JTOTOTHUTENBHBIX BOIIPOCAX MPEroaBaTes.

70-84 06amioB (MU OLIEHKA «XOPOIIO») BBICTABISIETCS OOYYalOIMIEMYyCs, €CIH OH
MPUHUMAET ydacTue B oOcyxkaeHun He MeHee 50% AMCKYCCHOHHBIX BOIPOCOB; MPOSIBIISET



YBOKEHHE M WHTEPEC K MHBIM MHEHHSIM, JOKa3aTelIbHO M KOPPEKTHO 3aIIMIIAET CBOE MHEHUE,
BJIQJICET XOPOIIMMH 3HAHUSIMH BOIIPOCOB, B 00CYKACHUHU KOTOPBIX IPUHUMAET Y4aCTHE; yMEET He
CTOJIBKO BECTH TOJIEMHUKY, CKOJIBKO y4aCTBOBATh B HE; CTPOUT JIOTHUHBIE, apTYMEHTUPOBAHHBIE
BBICKA3bIBAHUS, COIMPOBOKJAEMbIC IOAXOSIIMMH TIpUMEpaMH; HE BCEr/a OTKJIHMKAeTCs Ha
HEOXXHU/IaHHBIE PAKYypChl Oece/bl; HE HYXAAETCS B YTOUHSAIOMMX U (MIJIM) JOTOJHUTEIBHBIX
BOIIPOCAX IMPETIOAaBATEIIS.

50-69 6ansoB (WM OLCHKA «yT0BJIETBOPHUTEIBLHO») BBICTABIISCTCS OOyJaronmemycs,
€clIi OH IPUHMMAET ydyacTue B Oecele MO OJHOMY-IBYM HauOoJiee MPOCTHIM OOCYKIaeMbIM
BOTIPOCaM; KOPPEKTHO BBICTYIIMBAET WHbIE MHEHHUS; HEYBEPEHHO OPHEHTHPYETCS B COJICPKAHUN
00CYX/1a€MBIX BOIIPOCOB, TMOPOW JOMYyCKash OIIMOKH; B TOJIEMHUKE NPEANOYNUTACT 3aHUMATh
MO3UIIMIO 3aWHTEPECOBAHHOTO CIYIIATENsA, CTPOUT KpaTkue, HO B IIEJIOM JIOTUYHBIC
BBICKAa3bIBAHUS, CONPOBOXKJAEMbIe HamOoJee OYEBUIHBIMH IPHUMEPAMHU; TepseTCcs IpH
BO3HUKHOBEHUH HEOKHMJIAHHBIX PAKypCOB Oecelbl M B 3TOM CIIy4ae HYKAAETCsl B YTOUHSIONINX U
(MJIK) TOMOJTHUTENBHBIX BOMPOCax MpernogaBaTels.

MeHee S0 0OamioB (MM OIEHKA  «HEYJOBJIETBOPHUTEJIbHO»)  BBICTABIISETCS
oOyyJaromemycsi, €Clii OHHE BIAJICET COAEPKaHHUEM OOCYKIAEMbIX BOTPOCOB WIJIM JOIYCKAET
rpyOble OmMOKM; NMAacCMBEH B OOMEHE MHEHUSMHU WM BOOOIE HE YYacTBYET B JAMCKYCCHUU;
3aTPYAHSETCS B TIOCTPOSCHHH MOHOJIOTHYECKOTO BBICKA3bIBAHUS U (MIIM) AOIMYCKACT OINOOYHEIE
BBICKA3bIBAHUS; MMOCTOSTHHO HYKIAETCS B YTOUHSIOMUX W (WJIM) JOTIOJHUTEIBHBIX BOIPOCAX
MIPETIO/1aBaTEIIs.

1.2 BOITPOCHI JlVIA TUHCKYCCHH

No Paznen (Tema) BOMDOCE!
/11 TUCIUAIUINHEI p
1 2 3

Monynb 1. Beomusiit kype. O6cyxnenne BuaoB | Kakue cymecTByoT BUIbI JETOBBIX
nenoBbIX muceM. CTpyKTypa AETOBOTO MUChMa. | ITrceM?

Kakue 0COOCHHOCTH CTPYKTYPBI
JIeJIOBOI0 IMHChMa?

M3 kakux OJOKOB COCTOMT IIHCHMO-
3amnpoc?

Yem oTiuMyaeTcs COMPOBOJMTEIIBHOE
MMUCbMO OT JPYTUX BHJIOB JEJIOBBIX
mcem?

2 | Monyns 2: BeTpeun, npecTaBIeHUe, KOHTAKThL. | YeM OTJIMYaeTCsl HAYYHbBIN TEKCT OT He
OcobOeHHocTH Hay4YHOI' o TCKCTa u €ro Haqu()r()?

CYHIHOCTHBIC XapaKTCPUCTHKH. KakoBbl 0COOEHHOCTH Hay4HBIX
TEKCTOB?

ChopmynupyiiTe OCHOBHBIE paBUIIA
paboThI ¢ HAYYHBIMHU TEKCTaMU ?

3 | Monyns 3: Tpynnoctu nepesozna. Bemonnenne | KakoBa ctpykTtypa pedepata?
M OOCYKICHHE IMEPEBOJOB  TEKCTOB MO | CymIECTBYIOT JIM PA3IHuMs [IPH TIEPEBOJIE

CIICIIMAJIPHOCTH U ACIIOBBIX ITHCEM. TepyHIUS U CYH_ICCTBI/ITCJ'ILHOFO?
Ha ugto HCO6XO):[I/IMO O6paTI/ITI> BHHUMAHHUC
npu MEpeBOJC 3aBUCHUMBbIX n

HC3aBUCHUMBIX I/IH(I)I/IHI/ITI/IBHBIX O60pOTOB.

4 | Monyns 4: Ilouck paGotel. YcTpokcTBo Ha | KakOBbI OTIMYMS HATUCAHUS PE3IOME U
pabory. Pestome. C.V. Tpymnoctu mnepeBoza | C.V.?




OcHOBHBIE
ApTUKIHN

IIOJIOKCHU . CYHICCTBI/ITCJ'ILHOC.

Kakne oco6eHHOCTH yrIOTpeOIeHus
aptukist “the”?

Kakne oco6eHHOCTH yIOTpeOIeHus
apTuKis “a”?

B03M0KHO 11 yrioTpeOieHue apTuKiei
C MCYHUCIIIEMBIMU CYII[ECTBUTEIILHBIMU ?

Moayne 5: Bcerpeua 3apyOeKHOro KOJUIETH.
TpynHoctu nepesoga. ®yHKIMKM MECTOUMEHUN B
MIPEUIOKECHUN. CrnoBa-3aMeHUTENN
AHHOTUpPOBaHUE

Kakue cymecTByrOT rpymnisl
MECTOMMEHMN?

Kakue ocHOBHBIE TPYTHOCTH I1€PEBO/IA
MECTOMMEHMI?

CrnoBa-3aMEHUTEINH ITO ....... ?

Kakue paznuyaror aHHOTaUUu?

Monyns 7: Tpyanoctu mnepesopa. Imarom.
Brimonuenne u 00Cyk/1eHHEe TIEPEBOOB TEKCTOB
110 CIICUaJIbHOCTH U JCJIIOBBIX ITHUCEM

Kakue cymiecTBytoT BpeMeHHbIE (OPMBbI
riarona’?
HazoBure otrnaronasHeie popmbi?

Kakue cymecTByloT HelIMuHblE (OPMBI
rjiarojla M KakoBbl OCOOEHHOCTH HX
nepesoa’?

CymiecTByIOT JU 00Me 0COOEHHOCTH Y
HEJMYHBIX popM?

IlIkana ouenueanusn: 100 OamibHas.

Kpumepuu oyenusanusn (nudsiceciedyrowue Kpumepuu OYeHKU AGIAI0MCA NPUMEPHLIMU U
MO2Yym KOPPEeKmupo8amvcsi) .

85-100 6amnoB (MM OIIEHKAa «OTJMYHO») BBICTABJISETCS OOydYaromeMycs, €ClIu OH
MPUHUMAET aKTUBHOE y4acTue B Oece/ie Mo OOJIbIIMHCTBY OOCYKIAeMbIX BOIIPOCOB (B TOM YHCIIE
CaMbIX CIIOKHBIX); JIEMOHCTPUPYET C(HOPMHUPOBAHHYIO CIIOCOOHOCTh K JHAIOTHYECKOMY
MBIIUICHUIO, TIPOSBISIET YBOXKEHUE W MHTEPEC K MHBIM MHEHHUSIM; BJIAJCeT IITyOOKUMH (B TOM
YHCJIe JIOTIOJIHUTEIFHBIMU) 3HAHUSAMHU TI0 CYIIECTBY OOCYXIaeMBIX BOIPOCOB, OPATOPCKUMHU
CIOCOOHOCTSIMU U TIPaBHJIAMH BEJICHUS MOJIEMHKH; CTPOHUT JIOTUYHBIC, apTyMEHTHPOBAHHEIC,
TOYHBIC M JIAKOHWYHBIC BBICKA3bIBaHUS, COMPOBOXKIACMBIC SPKUMHU IPHMEPAMHU; JIETKO U
3aWHTEPECOBAHHO OTKIMKACTCS HAa HEOXHJIAHHBIC paKypchl Oecellbl; HE HYXKIAaeTcs B
YTOYHSIONIMX ¥ (HJIH) JOTIOJTHUTEIBHBIX BOIIPOCAX MPEIo1aBaTells.

70-84 06ayi0oB (UMM OLIEHKA «XOPOIUIO») BBICTABISETCS OOYydYaloIIeMycs, €ClId OH
MPUHUMAET ydacTue B o0cyxkaeHuun He MeHee 50% AMCKYCCHOHHBIX BOIIPOCOB; MPOSBISET
yBOKEHHUE U MHTEpPEC K MHBIM MHEHHSM, J0Ka3aTeIbHO M KOPPEKTHO 3alIHIIAET CBOE MHEHHE,
BIIaJIE€T XOPOIIMMH 3HAaHUSMHU BOIIPOCOB, B OOCYXJACHUN KOTOPBIX TPUHUMAET Y4acTHe; yMEET He
CTOJIBKO BECTH TMOJIEMHUKY, CKOJIbKO Y4aCTBOBATh B HEH; CTPOUT JIOTUYHBIE, ApPTyMEHTHPOBAHHbIE
BBICKA3bIBaHUS, COIMPOBOXKIAEMBIC MOAXOAAIIUMH MpHUMEpaMHU; HE BCErJa OTKIUKAeTCs Ha
HEOKHUJaHHBIE PaKypChl Oeceqpl; HE HYKIAeTCs B YTOUHSIOMUX U (WJIM) JOMOJHUTEIBHBIX
BOIpPOCaX MPerno1aBaTes.

50-69 6aioB (WM OLIEHKA «yI0BJIE€TBOPUTEIbHO») BBICTABISETCA OOydaromemMycs,
€ClIi OH MPHHHUMAET ydacTHe B Oeceje MO OJHOMY-IBYM Hauboyiee MPOCTHIM OOCYKIaeMbIM
BOMPOCaM; KOPPEKTHO BHICIYIIIMBAET WHbIE MHEHUS, HEYBEPEHHO OPUEHTUPYETCS B COACPKAHHUH
o0Cy)KJaeMbIX BOTIPOCOB, TMOPOM JOMycKas OIIMOKH; B TMOJIEMUKE MPEANOYUTACT 3aHUMATh
MO3UIMI0 3aUHTEPECOBAHHOTO CIyIIATeNs; CTPOUT Kparkhue, HO B I1EJOM JIOTHYHBIC



BBICKa3bIBAHUS, COMNPOBOXKJAEMble HauOojee OYEBUIHBIMH IPHUMEPAMHU; TepsAeTcs IpH
BO3HUKHOBEHUHU HEOKHJIAHHBIX PAKypCOB Oecebl U B 3TOM CIIy4ae HYXKAAETCs B YTOUHSIOMINX U
(W1K) TOTOJHUTEIBHBIX BOIIPOCAX MTPENO/1aBaTels.

MeHee S0 OamnoB (WM OLEHKA «HEYAOBJIETBOPUTEJIbHO»)  BBICTABIISIETCA
oOyyaromemMycsi, €Clii OHHE BIAJICET COAEPKaHUEM OOCYKIAeMbIX BOIPOCOB WM JOIMYCKAET
rpyOble OommOKH; MacCMBeH B OOMEHE MHEHHUSMH WIH BOOOIIE HE YYacTBYeT B JWUCKYCCHH;
3aTPyAHSETCS B TIOCTPOSCHUH MOHOJIOTHYECKOTO BBICKA3BIBAHMS U (MJIM) AOMYCKACT OIINOOYHbIE
BBICKA3bIBAHUS; MMOCTOSTHHO HYKJAETCS B YTOUHSIOMUX W (WJIM) JOTIOJHUTEIBHBIX BOMPOCAX
MIPETIo/1aBaTEIs.

1.3 BOITPOCHI H 34A]JAHHUA B TECTOBOH ®OPME

Moayasb 1. JIeKCHKO-TpaMMaTH4YeCKOe TeCTUPOBaHHUeE.
Choose the correct answer. Only one answer is correct.

| work at Poleson Ltd. (1) there since 1967. Last month the manager asked (2)
one morning (3) time. He was new so | wondered (4) . When | went to see him,
he said “T°d like (5) me with a special project. I’ve heard that you speak German.” He
said that a factory in Germany wanted a specialist for six months. “Tell me (6) go.” |
@) a few days to think about it. “All right,” he said, “and if you want all the details, my
secretary (8) them to you.” So | asked his secretary (9) give me the papers.
“T don’t know where they are,” she said. “When | (10) them, I’ll phone you. Oh! here
they are. Let me (11) them back after you’ve read them.”

When I told my friends about it they all said, “(12) 4“1 (13) ,” I'said. But
next day | told the manager | wanted to go and he said, “l hoped (14)

1 A I’'mworking B I’ve beenworking C |Iamworker D I have been worker

2 A Ishouldsee him B mesee him C thatlsaw him D me to see him

3 A when I should have B then I should have C when | had D then I had

4 A how he would be B how he should be C what he would be like D how he should like me
5 A that youwill help B that you should help C youtohelp D you helping

6 A if you may B if you can C may you D canyou

7 A explained him | liked B explained him I’d like
C told him I liked D told him I’d like

8 A willgive B isgoingtogive C gives D is giving
9 A please B to C please to D that she

10 A am going to find B will find C find D am finding
11 A to have B have C to get D get

12 A It looks to be marvellous B It looks marvellously
C It seems marvellous D It seems marvellously

13 A didn’t yet say that yes B haven’t said yes yet
C haven’t yet said that yes D didn’t yet say yes

14 A that you’d agree B that youagreed  C for youtoagree D you to agree
Choose the correct answer. Only one answer is correct.

15 Must we ..... this homework tonight?
A todo B tomake C do D make

16 My piano is magnificent ..... since | was 18.



A lgotit B I've got it C I have it D I’ve had it

17 The last time ... to the library was last week.
A | have gone B | have been C lwas D | went

18 My parents .... in this evening.
A are both B all are C both are D areall

19 Idon’twant................. .
A that anybody saw me B anybody to see me
C that anybody sees me D anybody see me

20 CanlI....... this book back to you?
A to take B to bring C take D bring

21 Why is there ...... traffic on the streets in February than in May?
A less B fewer C few D little

22 it’s raining, we’ll stay at home.
A As B Like C How D Because of

23 Tim sat near the fire ........ warm.
A for to get B for get C to get D for getting

24 1don’t know where ............... .
A the lavatoryto be  C be the lavatory B is the lavatory D the lavatory is

25 We watched carefully ....... the houses.

A during she walked against B during she walked towards

C while she walked against D while she walked towards
26 Jane had ....... furniture for her room.

A enough B many C all D any
27 llike......... two records.

A these both B both these C all these B these all
28 Todrive acarsafelyitis.......... good brakes.

A essential with B essential having C essential to have D essential have
29 If you’ve read my book, please ....... to me.

A give it again B give again it C give it back D give back it
30 . people came than | expected.

A Other B Fewer C Another D Few
31 Insome countries children normally go ....... bikes.

A to school on B to the school on C to school by D to the school by
32 You’ll get cold without your coat,

A Takeon it! B Take it on! C Puton it! D Putit on!
33 We haven’t got a record player. Let’s ............. .

A to borrow the Mary’s B borrow Mary’s

C to lend one of Mary D lend Mary’s one
34 Mary............... be in Paris because | saw her in town only an hour ago.

A mustn’t B isn’t able to C can’t D may not
35 The station? Take the second turning .............. .

A to left, then go straight on B to the left, then go straight on

C to left, then go right forward D to the left, then go right forward

36 Simon........... the club.
A often plays tennis at B often plays tennis on
C plays often tennis at D plays often tennis on



37 Do you want another cake? No, thank you, ...........

A 1 still have got some left B I’ve still got some left

C | still have some ones D 1 have still some ones
38 The men ..... were all office workers.

A which | talked B to those I talked

C those I talked to D Italked to
39 is Oxford from Cambridge?

A How far B How long C How long away D What distant
40 She.......... the cinema, but her husband doesn't go with her.

A used to go B usually sees

C often goesto D visits sometimes
41 We’ve looked ........... for the keys we lost.

A inall places B at all places C over all D everywhere
42 There’s something wrong with the table. Yes, I can ............. :

A feel it that it’s moving B touch its moves

C touch it moving D feel it moving
43 Sally never goes to pubs.

A Tom doesn’t that either. B Tom doesn’t too.

C Neither does Tom. D Tom does neither
44 . Agnes was the first girl ................ when you got here.

A you talked to whom B you talked to

C whom you talked D who talked you
45 Many parents allow their children ............... own decisions.

A making their B making the C to make their D to make the
46 The teacher says that Mary ................ work hard next year.

A will have to B has better C would rather to D had rather
47 The American film I saw was ...............

A not very funny B not much funny

C not very fun D not too much fun;
48 Tryto find me... .. scissors.

A a pair B two C some D one
49 Teresa wasn’t the onlyone inthecar. ......................

A It was some other. B It was someone else

C There was some other. D There was someone else.
50 TI’d like to leave my car near here. Where’s the ......... please?

A nearest parking B next parking

C nearest car-park D next car park

IlIkana ouenueanusn. 100 6GannpHas.

Kpumepuu ouyenusanun:

Kaxxnpiii Bompoc (3aaHue) B TECTOBOM ¢opMe OIEHUBAETCS MO AMXOTOMUYECKOW IIKae:
BBINOJIHEHO — 5 0aJlJIoB, HE BBITOJHEHO — () OaIlIoB.

[TpumensieTcs cneayromias mkana nepeBoja 0aiaoB B OIIEHKY MO 5-0annbHOi mKkane:

85-100 6a/1.10B COOTBETCTBYIOT OLIEHKE «OTJIUYHOY;

70-84_6a/1710B — OLICHKE «XOPOIIIO»;

50-69 6a/1/10B — OLIEHKE «Y10BJIETBOPUTETbHOY;

MeHee 50_0a/1710B M MeHee — OLICHKE <HEey10BJIEeTBOPHUTEILHOY.
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1.4 IIPOEKTHI
Mooyns 6: Kongpepenyusn. Illpoexm «Kongpepenyusny.

Temwvt npoexkmos
FDI

Multi-national corporations
American Depository Receipts
Small and medium sized enterprises
Russian economic system
E-commerce

The gross domestic product

Monyas 8. Power-point npezenmauyusn. /loknad u npezenmayus Power-point no
cneyuanbHocmu.
Tembl poeKkTOB
N3BecTHBIE yUeHBIE-9KOHOMHUCTHI
Crpykrypa 6aHka
Buasl kpuntoBatoT
Hctopus 6ymakHbIX IEHET
HenTpanpHsiii 6ank Poccun
3aKOH crpoca ¥ IpeIJI0KEHUS
HammoHnanbHbIN COBET 3KOHOMUYECKOTO Pa3BUTHUSA
CrpykTypa poCcCHICKON SKOHOMHYECKON CHUCTEMBI
OTnuumst poCCUNCKON SKOHOMUKH OT 3apyOeHOH

Kpumepuu ouyenueanus:

OIICHKA «OTJIMYHO» BBICTaBIIsIeTCS 00y4aloneMycs, eciu 3aaHie Ha MPOEKT BHITIOJHEHO
TOYHO ¥ TIOJIHO; TPOEKT BBINOJHEH TIOJHOCTBIO CaMOCTOSITEIbHO M JIEMOHCTPHUPYET
chOpMUpOBaHHBIE Yy aBTOpPa HAaBBIKM IMPOEKTHOW JAEATEIbHOCTH; B MPOEKTE pealn30BaH
KpEaTHBHBIM TMOJAXOJ: TMPEUIOKEHO OpUrMHAIbHOE (WM HWHHOBAIIMOHHOE) PpELICHHE;
chopMynupOBaHbl MOTHBHPOBAHHbBIC BBIBOJIBI; PEKOMEHAAMU OOOCHOBAHBI U OOBEKTHBHBI;
0€3yKOPU3HEHHO BBINOJHEHbI TpeOOBaHUS K OQOPMIICHHIO TIPOEKTa; 3alldTa MPOeKTa
(mpe3eHTanus U AOKJIaa) OCYIIECTBICHA B APKOl, HHTEPECHOI popMme.

OIICHKA «XOPOILO0» BBICTABIsETCS OOydaroleMycs, eclid 3aJlaHue Ha IPOEKT B LIEJIOM
BBITIOJIHEHO; MPOEKT BBIMOJIHEH C HE3HAYUTENIbHBIM YJ4acTUEM IpernoaBaTelis (KOHCYIbTAllluK) U
JEMOHCTPHUPYET BJIaJICHUE aBTOPOM OOJIBITMHCTBOM HABBIKOB, HEOOXOIUMBIX JUIsIOCYIIIECTBIICHUS
MIPOEKTHOM JIEATEIBHOCTH; B MIPOEKTE peaIn30BaH CTaHAAPTHBINA MOJXO: MPEAT0KEHO TUTIOBOE
pelieHre; BBIBObI (3aKIIF0UEHHE) T0Ka3aTeIbHbI; OCYIIIECTBIICHA MTOMBITKA CAENATh MPAKTHYECKUE
PEKOMEHALNN; UMEIOTCS HE3HAYUTEIbHbIE MOTPEIIHOCTH B COJIep>KaHuu U (Min) opopmileHuU
MPOEKTa; 3alluTa TMpoeKTa (Mpe3eHTamuss W JO0KJIaa) OCYIIECTBICHa B TPaJAULMOHHON
aKazeMuueckoi dopme.

WM OLEHKA «YyAOBJIETBOPUTEJIbHO» BBICTaBISICTCA OOYyYaroOlIeMycCs, €Clu 3aJjaHue Ha
MPOEKT BBIMIOJIHEHO HETOYHO U (WJIM) HEMOJHO; BBINOJHEHHE MPOEKTa MPOUCXOAUIIO TPHU
MOCTOSIHHOM YYacTUU M TOMOIIM TIperojaBareisi; MNPEeANoKeHO Haubolee MpocToe, HO
JOMYCTUMOE pEIlIeHUE; B MPOEKTE MMEIOTCS HEeIO0YeThl U OMIMOKH; BBIBOJBI (3aKIIOUEHHE) HE
OecCIIOPHBI; PEKOMEH/IAIUU UMEIOTCS, HO HOCAT (hOpMabHBIN XapaKkTep; OUYEBUIHBI HEJJOUETHI B
oopMIIEHHH TTPOEKTA; 3allliTa MPOEKTa OCYIIECTBIEHA B YCTHOH (hopMme (6€3 mpe3eHTalun) Win
JIOKJIa]] HeOTpaXkall OCHOBHOE COJIep>KaHUE MPOEKTa (WM Mpe3eHTallHs He OTpa)kaja OCHOBHBIE
MIOJIOXKEHHUSI JTOKJIA/A).

WJIM OIICHKA «HeYI0BJIeTBOPUTEIbHO» BBICTABISETCS 00ydaromeMycsl, eClii 3aJaHue Ha
MIPOEKT HE BBHIMOJHEHO WM BHITIOJTHEHO MEHEe YeM HAIOJIOBUHY, MIPH 3TOM aBTOp HE oOparaics
(WM HEIOCTATOYHO OOpaIaics) K MpernoaaBaTesio 3a KOHCYIbTalliel WK TOMOIIBIO; B TPOEKTE
JOTYIIEHbl TPYOble OMIMOKH; OTCYTCTBYET BBIBOJ WU aBTOP HCIBITHIBAET 3aTPYAHEHUS C



BBIBOJIaMH (3aKJIFOUEHUE HOCHT (OPMANIBHBIN XapakTep); HE COOMoJaroTcs TpeOoBaHUS K
oQOpMIICHHIO TPOEKTa; 3alluTa IMPOEKTa TNPEACTaBiIsIa Co00M HECTPYKTYpUpOBAaHHBIC
paccyXJICHUSaBTOpa C OTKJIOHEHHUEM OT TEMbI ITPOEKTA.

1.5 POJIEBAA HI'PA

Mopyas 2. HammeHoBanue Urpbl: « Bempeuu, npedcmaenenue, KOHmMaxkmul.
[Iepedens ponei:

— JlenoBoii mapTHEp 1;

— JlenoBoii mapTHED 2;
— JlenoBoii mapTHED 3;

Konuenuus wurpel: genosass BcTpeya, Ha KoTopylo mnapTHEpI
npuriacuia naptHépa 2 U 3, KOTOpBIe HE3HAKOMBI APYT C IPYyrom, HO
3HAKOMBI ¢ mapTHEpoM 1. YuacTHUKAM HEOOXOOUMO MNPEINCTAaBHUTHCH,
OOMEeHsIThCS HMHPOpMaAanMuUed O CBOMUX KOMMODAHHUSAX U JOTOBOPUTHCS O
JaJbHEWUIEM COTPYIAHHUUYECTBE.

Llenb urpsl - pa3BUTHE CIIENHATBHON HHOS3BITHOW PEUCBOM KOMITETCHITUNA 00ydaeMbIX.

OxunaemMble Ppe3yJbTAThI: 3aKPEIUICHHE HEOOXOJAMMBIX Pa3TOBOPHBIX (POPMYII,
00y4YeHHE MEXJIMYHOCTHOMY OOIIEHWI0 W B3aUMOJICUCTBHUIO B YCIOBHUSIX COBMECTHOM
poheCcCHOHANTBHON IeATETLHOCTH U B paMKaX PeajbHO CYIIECTBYIOIMIMUX COIMATBHBIX CUTYaIUH
B3aUMOJICHCTBHSI.

Monyas 4. HaumenoBanue urpol: «llouck padomur. Ycmpoiicmeo na pavomy»
[Tepeuens poneit:
— Couckarens,

— IlpencTraBuTenbh KOMIAHUHU, TPOBOJIAIINN coOeceI0BaHNUE;

Konmenmmuss wurpel: coWcKaTedb MNPHXOIAUT Ha cobOecegoBaHHE B
KOMONaHWIO, cobOeceqoBaHWMEe TMNPOBOAMT pabOTHUK oOTAEla KaIpoOB.
CouckaTenw HEeOOXOAMMO OTBETHTh Ha BONPOCH pabOTHHUKA OTAEa
kaapoB. PaboTHUKY oTaena KaJapoB HEOOXOJAMMO 3ajJaTh BOIPOCH
COMCKATE]I UM JAaTh MOJOXUTEIbHBIA OTBET O MpuémMe Ha paboTy.

Lens Urpsl - pa3BUTHE CIICIUATBLHON HHOSI3BIYHON peUEBON KOMITETCHITUN 00ydaeMBbIX.

OxunaemMble pe3yjbTaThl: 3aKpeIUICHUE HEOOXOJMMBIX Pa3rOBOPHBIX  (OPMYIL,
00y4YeHHE MEXKJIMYHOCTHOMY OOIIEHWIO W B3aUMOJICUCTBUIO B  YCIOBHSIX COBMECTHOM
podecCHoHANBHOM IEATENHHOCTH U B paMKaX PealbHO CYIIECTBYIOIIUX COLUATBHBIX CUTYaIUil
B3aUMOJICHCTBUSI.

Moayas 5. HaumenoBanue urpol: « Bempeua 3apyoescnozo konnecuy»
IIepeyens ponei:

— IlpencraButens GaHka,

— 3apyOeKHBIN KOJIIera;

Konnenuuss wurpel: y4acTHHUKH HUTrpel B aspomnopty. Onun wu3
Yy4aCTHUKOB ABJIsIE€TCs TMNpeacTaBuTeneM OaHKa, JApPYrol yyacTHUK
npuexans Ha DHKOHOMHUUYECKMH ¢GopyM, TNpoOBOIXUMBIKA B OaHKe.
YdyacTHUKAM HEOOXOOAMMO MO3HAKOMUTHCSA APYr C Apyrom, pacckasarTh
o OaHKax, KOTOpbE OHHU TMpEACTaBIASAIOT, IMNpeJcTaBUTENlO OaHKa
HEOOXOOMMO KpaTKo ONHMCAaTh HOpPOrpaMMy MEPONPHUATUS CBOEMY
3apy0O€XXHOMY KOJJEru U 3aCeJUTh €ro B TOCTHUHUIY.



Llenb urpsl - pa3BUTHE CHEIUATLHON HHOS3BIYHON pEeUYeBON KOMIETCHIINHA 00ydaeMbIX.

O:xunaembie pe3yJIbTATBI: 3aKpEIUICHHE HEOOXOAMMBIX Pa3rOBOPHBIX  (GopMy,
oOyueHue MEKIUYHOCTHOMY OOIICHUI0O M B3aWMOJCWCTBHIO B YCIOBHSIX COBMECTHOM
podecCHOHABHOM IEATEIHPHOCTH U B paMKax peajbHO CYIIECTBYIOMINX COIMATBHBIX CUTYyaIlUN
B3aUMO/ICUCTBHS.

Kpumepuu oyenusanusa (nudicecneoyrowue Kpumepuu OYyeHKuU AAAI0MC NPUMEPHLIMU U
MO2ym KOPpeKmuposamvcs).

OII€CHKa <«OTJHUYHO>» BBICTABJISACTCA 06y‘~IaIOHIGMYC$[, €CJIK OH HNPHUHUMACT AKTHUBHOC
ydacTue B POJIEBOM UIpe M IOJHOCTBIO CIPABISETCS C MOPYYEHHON €My POJIbIO, BBIOJIHSAS
TpeOyeMble OT HETrO TPYIOBBIE ICHCTBUS M TPOSBIISIS CIIOCOOHOCTH MPUMEHSITh HA MPAKTUKE
HGO6XOI[I/IMI)IC A4 OTOro 3HaHUsA, YMCHUS W HABBIKH; JICTKO OTKIIMKACTCA Ha PA3BUTHC U
HEOKHUJAaHHBbIE TOBOPOTHI  MIPOBOTO  «IIPO(ECCHOHANTBHOIO»  CIOKETa,  CO37aBaeMoro
MIPENnoJaBaTesIeM B PEKUME PEaJIbHOIO BpeMeHH; cBOOOIHO U 3((EKTUBHO B3aUMOJEHCTBYET C
JIPYTMMHU YYaCTHUKAMU UTPhI (CBOMMHU «JIE€JI0BBIMIY MAPTHEPAMU); 33/1aHNUs, NIOJyYEHHBIE B X0O/I€
HI'PbI, BBIIMOJHCHBI TOYHO W MNPAaBUJIbBHO, IMPU 06CY)KI[€HI/II/I PE3YIbTATOB UI'Pbl ACMOHCTPUPYET
CHOCOOHOCTH K IpoheccHoHaIbHOU caMopedaeKcuu.

OIICHKa «XOPOILIO0» BBICTABISETCS OO0yJarolmeMycsi, €ClIi OH XOPOIIO OpUEHTHpYETCs B
HCKYCCTBEHHO CO3JaHHOM «IpO(ecCHOHANBbHOI» CUTyallMd, MPU BBINOJIHEHUH CBOEH pOJU
ACMOHCTPUPYET AKTUBHOCTb M T'OTOBHOCTH BBINIOJTHATH H€06X0)II/IMI)IG TPYAOBBIC }IeﬁCTBHH,
A0IMyCKasd OTACIBbHBIC HEAOUCTRI; AACKBATHO PCarupyeT Ha pa3BUTUC U HCOXKUAAHHBIC ITOBOPOTHL
UT'POBOTO «IIPO(ECCHOHAIBHOI0» CIOXKETA, CO3JABAEMOT0 MPETOIaBaTENIEM B PEXKUME PEATBHOTO
BPEMEHH; cTapaeTcs «Ipo(ecCHOHAIbHO» B3aMMOJEHCTBOBATh C JPYTMMH YYaCTHHUKAMH UIPHI
(cBOMMH «ZIETOBBIMU» MapTHEpaMM); 3aJaHMsl, MOJIydEHHbIE B XOJAE HUIPHI, BBIMNOJHEHBI C
HEOOJIBIIMMH HEA0YEeTaMU; MpU OOCYXJIEHUH Pe3yabTaTOB UIPbl MPOSBIAET KPUTUYHOCTH IO
OTHOIIICHUIO K caMoMy cele.

OLICHKAa «Y/AOBJETBOPHUTEJIbHO» BBICTABISIETCS OOydamolEemMycsi, €cid OH
HYX/aeTCsl B TOCTOPOHHEH IOMOILIM TpU BBINOJHEHUHM TPYAOBBIX JEHCTBUM, BBIIOIHSI
JIOBEPEHHYIO €My pOJIb B MCKYCCTBEHHO CO3JIaHHOM «IpO(eCCHOHATIBbHON» CHUTYyalluH; IpU
BBITIOJIHEHUH CBOEH POJIM JAEMOHCTPUPYET HEMOJIHOTY COOCTBEHHBIX 3HAHUM, BCIIEJCTBUE YEro
[IACCUBEH U MCIBITHIBAET 3aTPyAHEHHs IPH HEOX)KUIAAHHOM Pa3BUTHH UTPOBOTO

«IIpOo(heCCHOHAIILHOIO» CIOXkKETAa, CO3/1aBaéMOro IpernojaBaTeieM B PEXUME PeabHOIo
BPEMEHHU; HEYBEPEHHO B3aUMOJECHCTBYET C IPYTMMHU YYaCTHUKAMU UIPbl (CBOMMHU «IEJIOBBIMH»
HapTHEpaMu); 3aJjaHus, [OJYyYEHHbIE B XOJI€ UTPbI, BBINOJIHEHBI C OIIUOKaMU; IIPU 00CYKAECHUU
Pe3yabTaTOB UIPhI MACCUBEH, BHEIIHIOKO OLIEHKY IIPEANOYUTAET CAMOOLICHKE.

OLIEHKA «HeY/I0BJIeTBOPHUTEIbHO0)» BbICTABISETCS 00YJaIOLIEMYCsl, €CIIM OHHE CIIPaBHIICS
C BBIIIOJIHEHUEM TPYJOBBIX JEUCTBUIN, HEOOXOAUMBIX IO JOCTABILIEHCS €My POJIM B UCKYCCTBEHHO
CO3/IaHHON «IIpO(eCCHOHATIBHONY CUTYallUu; NPU BBIIOJHEHUHM CBOEH pOJIM JIEMOHCTPUPYET
OTCYTCTBHE JIEMEHTAPHBIX 3HAHUH, BCIEJCTBUE YEr0 NMACCUBEH M TEPSAETCs MPU HEOXKUIAHHOM
Pa3BUTHH UIPOBOTO «I1PO(ECCHOHAIBHOTO» CHOKETa, CO3aBaeMOro IPENoAaBaTelIeMB PEXUMeE
peaIbHOrO BPEMEHH; BBIHYX/IEHHO U HEd(P(PEKTUBHO B3aUMOAEHCTBYET C JPYTUMH Y4aCTHUKAMHU
UTpHl (CBOMMHU «JIETOBBIMIY» MAapTHEPAMHU); 3aJaHUS, TIOJyYCHHbIE B X0/I€ UI'PbI, HE BBHIIIOJIHEHBI
WIH BBITIOJHEHBI ¢ TPyOBIMHU OLIMOKaMU; IPU OOCYKAEHUHU PE3yJIbTaTOB UIPhl HE CLIOCOOEH J1aTh
aJIeKBaTHYIO MPO(eCCHOHANBHYIO OLIEHKY CBOUM JIEHCTBHSIM.

2. OLIEHOYHBIE CPEJICTBA JJISI MPOMEKYTOYHOI ATTECTALIMUA
OBYYAIOIIUXCS



N

I[Ipome:xxyTouHasi aTTecTanus (3a4er)

Hamnucanue 1e10Boro mucbMa 3apy0e:kHOMY KoJuiere-mapTHEpPY (MpHUriamieHie Ha CTa)KUPOBKY,
MpPUTJIALICHUE ISl y9acTusl B KOH(EpEeHIIUN, CeMUHape, IpUTalieHHe MPOYUTATh IUKII JIEKIUH,
3arpoc 0 HaJm4uu obopyaoBanus u T. 1.) (10 Gamios)

O6pazern nucbMa
Office of the Vice-Chancellor
Whiteknights House Whiteknights,
PO Box 217 Reading RG6 6A

Southwest state University
97, 50 Let Octyabr’a ul., Kursk, Russia

Date
Dear insert name ,

Office of the Vice-Chancellor Whiteknights House Whiteknights, PO Box 217 Reading RG6 6AH
It is with great pleasure that I write to invite you to the launch of the University of Reading’s
Centre for Food Security on Thursday 25 November 2010. The Centre offers a new focus for
research on the challenges of meeting global demands for food in a sustainable way.

The launch will be marked by a lecture entitled. The global future of food and farming, to be given
by Sir John Beddington, Government Chief Scientist. The launch and lecture, which are kindly
sponsored by PwC, will be run in partnership with the University of Reading’s highly-acclaimed
Museum of English Rural Life.

Additional information about the event, together with details about how to get to the venue at the
Henley Business School at the University of Reading, are enclosed. | would be extremely grateful
if you could R.S.V.P by no later than Friday 29 October to events@reading.ac.uk or 0118 378
7109.

Please advise us of any special mobility or dietary requirements you may have. | hope you are able
to accept this invitation and I look forward to hearing from you.

Yours sincerely,
Professor Gordon Marshall

PoJieBasi urpa (6 6anoB): — BcTpeya 3apy0e HOTO KOJUIeTu-napTHEpa

Teopernueckuii Bompoc (4 6amia). OcoOEHHOCTH HAyYHOTO TEKCTa M €ro CYyHIIHOCTHBIE
XapaKTCPUCTUKHU.

IuchLMeHHbBIN TePeBOl TEKCTA MO CHEeHHATBLHOCTH €O caoBapéM, 00bémM 1800 meu. 3u. (16
0aJ1710B)

Every organization needs to think of capital budgeting for a particular year. Capital budgeting is
planning where the money of the organization will be invested, and what assets will the
organization acquire in a particular year. Sales forecasting helps in this process, and enables the
management in arriving at a rough figure of how much of profit can be expected in that year, and



how much of that money can be invested by the organization. It also helps an organization in self-
assessment. It tells about the various other marketing strategies that can be followed to increase
the sales of the organization. The evaluation of the sales in the past and the present, also helps one
understand the rank of the organization in competition with the others in similar business. Any
problem in the organizational policies, ways the things are handled in the organization as well as
the sales and marketing approach followed by the organization can all be found out during the
forecasts and these problems can be attended to before they go out of hand. New business growth
strategies can be devised and implemented with the help of the forecast figures. There can be
subsequent increase in the earnings of the organization as a result of good sales forecast. These
and several other are the benefits of a forecast and hence, it is vital that you conduct a forecast
each year for you organization.



1. OIEHOYHBIE CPEIACTBA JId TEKYIIEI'O KOHTPOJIA
YCIIEBAEMOCTH

1.2 BOITPOCHI JUIA TUCKYCCHH

Ne Pazgen (Tema)
Bonpocsr
/1 UCIHUAILINHEI
1 2 3
1 | Monyns 1: BenukoOpuranus: reorpaduueckoe | Pacckaxxure 0 CTOJIULIE

TIOJIO)KEHUE, SKOHOMHUKA, IIOIMTUYECKAs cucteMa | BenukoOputanun?

3Haere U Bbl 4TO JIOHJIOH AenUTCS Ha
HECKOJIbKO YacTeu?

B kakom paiione JIoHI0OHa pacIoIokKeEHBI
oducs1?

2 | Monynms 2: MWcropus AmHriamu: puMmMckoe | YeM 3HAMEHHUTO PUMCKOE 3aBOCBaHHE?
3aBoeBanue. Mcropuueckoe passutue ARy B | Korma 0HO HAYaIoCh U Kem?

17-18 Bexax. KakoBbI nocieIcTBUs pUMCKOTO
3aBOCBaHUI?
3 | Monyns 3: Uctopus Aurmmn: AHTIBI, Cakcel, Yem otmmuarorcss AATabl, Cakcel U
IOTe1. HOopManckoe 3aBoeBanme. Vcropus OTBI?
CIIA. ['1e >KUITH AT TIeMeHa?

BpaxxnoBanu m 3TH ruieMeHa?
Yurenaremor 3710 .....7

IlIkana ouenueanusn: 100 OamibHas.

Kpumepuu oyenusanusn (nudsiceciedyrowue Kpumepuu OYeHKU AGIAIOMC NPUMEPHbIMU U
MO2Yym KOPPeKmupo8amvcsl) .

85-100 6as0oB (MM OIIEHKA «OTJHYHO») BBICTABJSETCS OOydJarolmeMycs, €Cilu OH
MPUHUMAET aKTUBHOE y4acTue B Oece/ie Mo OOJIbIIMHCTBY 00CYKIaeMbIX BOIIPOCOB (B TOM YHCIIE
CaMbIX CIIOKHBIX); JIEMOHCTPUPYET C(HOPMHUPOBAHHYIO CIIOCOOHOCTh K JHAIOTHYECKOMY
MBIIUICHUIO, TIPOSBISIET YBAKEHUE W MHTEPEC K MHBIM MHEHHUSIM; BJIAJCeT IITyOOKUMH (B TOM
YHCJIe JIOTIOJIHUTEIFHBIMU) 3HAHUSAMHU TI0 CYIIECTBY OOCYXIaeMBIX BOIPOCOB, OPATOPCKUMHU
CIOCOOHOCTSIMH U TIPaBHJIAMH BEJICHUS TOJIEMHKH, CTPOHUT JIOTUYHBIC, apryMEHTHPOBAHHEIC,
TOYHBIC M JIAKOHWYHBIC BBICKA3bIBaHUS, COMPOBOXKIACMBIC SPKUMHU IPHMEPAMHU; JIETKO U
3aWHTEPECOBAHHO OTKIMKACTCS HA HEOXHJAHHBIC paKypchl Oecellbl; HE HYXKIAaeTcs B
YTOYHSIOUIMX ¥ (HJIH) JOTIOJTHUTEIBHBIX BOIPOCAX MPEIo1aBaTells.

70-84 6a/ioB (UM OLIGHKA «XOPOIIO») BBICTaBISETCS OO0ydaromeMmycsi, €clid OH
MPUHUMAET ydacTue B oOcyxkaeHun He MeHee 50% AMCKYCCHOHHBIX BOIPOCOB; MPOSBISET
YBOKEHHE M MHTEPEC K MHBIM MHEHHSIM, OKA3aTeIbHO U KOPPEKTHO 3allMIIAeT CBOC MHEHUC,
BIIaJIE€T XOPOIIMMH 3HAHUSMHU BOIIPOCOB, B OOCYXJACHUN KOTOPBIX TPUHUMAET Y4acTHe; yMEeT He
CTOJIBKO BECTH TMOJIEMHUKY, CKOJIbKO Y4aCTBOBATh B HEH; CTPOUT JIOTUYHBIE, ApTyMEHTHPOBAHHbIE
BBICKA3bIBaHHUS, COIMPOBOXKIAEMBbIE MOAXOAAIIUMH MpPHUMEpaMHU; HE BCErJa OTKIUKAeTCs Ha
HEOKUJaHHBIE PaKypChl Oeceqpl; HE HYKIAeTCs B YTOUHSIOMUX W (WIH) JOMOJHUTEIHHBIX
BOIpPOCaXx MPerno1aBaTes.

50-69 6aioB (MM OLIEHKA «yI0BJETBOPUTEIbHO») BBICTABISIETCA OOydaromemMycs,
€ClIi OH MPHHHUMAET ydacTHe B Oecejle MO OJHOMY-IBYM Hauboyiee MPOCTHIM OOCYKIaeMbIM
BOIPOCaM; KOPPEKTHO BBHICIYIIMBAET UHbIE MHCHHS, HEYBEPEHHO OPUEHTUPYETCS B COJIEPKaHUU
o0CyKJJaeMbIX BOTIPOCOB, TMOPOM JOMycKas OIIMOKH; B TMOJIEMUKE MPEANOYUTACT 3aHUMATh
MO3UIMI0 3aUHTEPECOBAHHOTO CIyIIATeNs; CTPOUT Kparkhue, HO B I1EJIOM JIOTHYHBIC
BBICKA3bIBaHHUS, COIMPOBOXKIAEMble HauMOOIee OYECBUAHBIMU TIPUMEpPaMH; TepsSeTcs MpH


https://ru.wikipedia.org/wiki/%D0%A3%D0%B8%D1%82%D0%B5%D0%BD%D0%B0%D0%B3%D0%B5%D0%BC%D0%BE%D1%82

BO3HUKHOBEHUHU HEOKHJIAHHBIX PAKypCOB Oecebl M B 3TOM CIIy4ae HYKAAETCs B YTOUHSIONINX U
(W1K) TOTOJHUTEIBHBIX BOIIPOCAX MPENO/1aBaTels.

MeHee S0 OammoB (WM OLEHKA «HEYAOBJETBOPUTEJIbHO»)  BBICTABIISIETCA
oOyyaromemMycsi, €Clii OHHE BIAJICET COAEPKaHUEM OOCYKIAeMbIX BOIPOCOB WM JOIMYCKAET
rpyOble OomMOKH; MAacCMBEH B OOMEHE MHEHHUSMH WIM BOOOIIE HE Y4acTBYeT B JWUCKYCCHH;
3aTPyAHSETCS B TIOCTPOSCHUH MOHOJIOTHYECKOTO BBICKA3BIBAHUS U (MJIM) AOMYCKACT OIINOOYHbIE
BBICKA3bIBAHUS; MOCTOSHHO HYKJAETCS B YTOUHSIOIMX W (WJIM) JOTIOJIHUTEIBHBIX BOMPOCAX
MIPETI0/1aBaTEIs.

1.6 Keiic-3aqaum

Monayas 4. Uctopus Aurimu: pereccanc B Anrinmu. Cucrema oOpa3oBanusi BenukoOputanuu u
CIIA
You are suggested a number of British Universities to study at. Choose one and explain your choice.

Kpumepuu oyenusanusn (nudicecneoyowjue kpumepuu OYeHKU A61AI0MCA NPUMEPHBIMU U
MO2ym KOPPEeKmupo8amvcsi):
OIICHKa «OTJMYHO» BBICTaBJIAETCA OOy4arolemycs, €cild OH IpPUHHUMAaEeT
AaKTUBHOE y4YacTHE U TMOJHOCTHIO CIPABISETCS C MOPYYEHHONM €My pOJIbIO, BBITOJIHSS
TpeOyemble OT HETo TPYIOBbIE JEMCTBUS U MPOSIBIISASL CIOCOOHOCTh MPUMEHSTH Ha NMPAKTUKE
HEOOXOIUMBbIE Il 3TOTO 3HAaHUS, YMEHUS U HaBBIKH; CBOOOJHO U 3(pPEKTUBHO
B3aUMO/JICHCTBYET € IPYIrMMH y4aCTHHKaMH (CBOMMHM «JIEJIOBBIMHY MapTHEpaMu); 3aJaHUs
BBINIOJIHEHBl TOYHO M TNPaBWIBHO; NpH OOCYXKJECHUU pe3ylbTaTOB JAEMOHCTPUPYET
CrIOCOOHOCTH K MPoeCCHOHATBHOM caMopedIeKCHH.

OIICHKa «XOPOIII0)» BBICTABIISIETCSI 00YJaAIONIEMYCSI, €CITH OH XOPOIIO OPUEHTHPYETCS
B HCKYCCTBEHHO CO3JJAHHOW «IPO(ECCHOHATIBHON» CHTYyalldd, NPH BBITIOJHEHUU CBOCH
3aa4i JAEMOHCTPUPYET aKTHBHOCTh W TOTOBHOCTH BBINIOJIHATH HEOOXOIMMEBIC TPYIOBEIC
NCWCTBUS, JOMYyCKash OT/ACIbHBIC HENOYEThl; aKTUBHO B3aUMOJICHCTBYET C JPYTHMHU
YYACTHUKaMH (CBOMMH «JICIIOBBIMIW» TApTHEPaMHM); 3aJaHUSl BBITIOJHEHBI C HEOOJBIINMHU
HeJIoueTaMH; MpH OOCYKIEHHH PE3yIbTaTOB MPOSBISET KPUTHYHOCTH IO OTHOIICHHUIO K
camomy ceoe.

OIICHKa «yI0BJIETBOPHUTEIbHO» BBICTABISICTCS 00YyYaIONIEMYCsI, €CITH OH HYXKIAaeTCs
B MMOCTOPOHHEH MOMOIIY NPU BBIOJHEHUH TPYAOBBIX JCHCTBHUM, BBIMOJHSS JOBEPCHHYIO
€My POJIb B MCKYCCTBEHHO CO3JIaHHOHM «IIpO(eCCHOHANBHOW» CUTYallUu; MPU BITIOJTHCHUH
CBOCH POJIH JEMOHCTPUPYET HETMOJIHOTY COOCTBEHHBIX 3HAaHUH, BCIICIICTBUE YETO MTACCUBEH U
UCTIBITBIBACT 3aTPYJAHCHUS TIPU  BBITIOJHEHUM 3aJ[aHUs, HEYBEPCHHO B3aMMOJICHCTBYET C
JIPYrUMH YYaCTHUKAaMHU UTPbl (CBOMMHU «JICJIOBBIMIY» ITAPTHEPAMH); 3aJaHUs, TIOJTyUYCHHbBIC B
XOJIC WIPBI, BBITIOJHEHBI C OIIMOKAMH, TPU OOCYXKICHUHM PE3yJbTaTOB WIPhI TACCHUBEH,
BHEIIIHIOK OICHKY IPEIIIOYUTAET CAMOOIICHKE.

«HEY/IOBJIETBOPUTEILHO» BBICTABIICTCS 00YYaIOMIEMYCs, €CIT OHHE CIIPABHIICS C
BBITIOJIHGHUEM TPYIOBBIX JCHUCTBUI, HEOOXOMMMBIX TIO JIOCTABIICHCS €My pOJIH B
HCKYCCTBEHHO CO3JIJaHHOW «IpO(eCcCHOHANBHOW» CUTYAIlMH; TIPU BBITMIOJIHEHUU CBOEH 3a1aun
JEMOHCTPHUPYET OTCYTCTBHUE DJIEMEHTAPHBIX 3HAHUH, BCIEACTBHE YE€TO MACCHBEH U TEPSAETCS
MpU HEOXUJAAHHOM Pa3BUTHH HIPOBOTO «IIPO(EeCcCHOHAILHOT0» CIOKETa, CO3/1aBaeMOTo
MpernojaBaTelieM B PEKUME PEalbHOTO BpPEMEHH; BBIHYXKJAEHHO U Hed(h(HEeKTUBHO
B3aUMO/JICHCTBYET C JPYTMMU YYaCTHHKaMHU (CBOMMH «JI€JIOBBIMW» MapTHEpaMu); He
CHOCOOEH JIaTh a/IeKBaTHYIO MPO(HECCHOHANBFHYIO OLIEHKY CBOUM JICHCTBUSIM.

2. OLIEHOYHBIE CPEJICTBA JJISI MPOMEKYTOYHOI ATTECTALIUUA
OBYYAIOIIUXCS



I[Ipome:xxyTouHasi aTTecTanus (3a4er)

1. Choose the best word to fit the gap. Only one variant is correct.

1. 1 like to visit other countries but | find the of travel is too high.
(a) money (b) cost (c) expenses  (d) currency
2. She is very happy because she starts her new today.
(@) job (b) work (c) labour (d) post
3. One day | hope 1 shall the lottery.
(a) gain (b) collect (c) reach (d) win
4. He must have a lot of money because this summer he is going on a cruise the world.
(a) about (b) around (c)across (d) through
5. Have you read that book the life of Van Gogh?
(a) about (b) of (c) over (d) in

2. Fillin the blanks with the correct passive forms of the verbs in brackets.

[EEY

. The new chemical when it exploded. (TO TEST)
. Acupuncture by the Chinese long before the official medicine appeared. (TO DISCOVER)

N

3. Match the two halves of these sentences (6 points).

1 There’s been a slight mix-up A but there seems to be some mistake.
2 I’m sorry to bother you B with the reasons for the delay.
3 I’mnot at all satisfied C over your recent order.

4. Read the parts of the text and put them into logical order.
(1) My resume is attached. If I can provide you with any further information on
my background and qualifications, please let me know.
(2) I read your job posting on Craigslist for an Assistant Director with interest.
In my position as an Assistant Communications Director for ABC Company, | wrote articles for
the company website, managed contributing articles, and wrote and sent a weekly email
newsletter to subscribers.
(3) Dear Hiring Manager,
(4) 1 look forward to hearing from you.
Thank you for your consideration.
John Doe
(5) While Assistant Communications Director for Assemblyperson Janet Brown, | researched,
drafted and amended legislation, wrote press releases, and was responsible for office communications
and correspondence.
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